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JOB TITLE: 


PRINCIPAL PSYCHOLOGIST 

CONTRACT TYPE: 

SUBSTANTIAL PART-TIME (0.7)

RESPONSIBLE TO:

CLINICAL LEAD / BUSINESS DEVELOPMENT MANAGER
RESPONSIBLE FOR:
THERAPISTS, OTHER CLINICAL TEAM MEMBERS

LOCATION:


EAST LANCASHIRE

DISCPLINE:


CLINICAL/FORENSIC/CONSULTING PSYCHOLOGY

SALARY:
NEGOTIABLE ON EXPERIENCE.


AIM OF POST

· Leads on the service development and provision of psychological care and treatment in a purpose built, high quality and specialist, female-only, personality-disorder treatment and rehabilitation facility. 

· Within the context of a Dialectic Behaviour Therapy-led model of care supervises and supports the psychological assessment and therapy provided by other therapists in the service.  

· Works within a Multi-Disciplinary Team and advises, supports and supervises other clinical members of the team who provide psychologically based care and treatment. 

· Works autonomously within professional guidelines and exercises responsibility for the systematic governance of psychological practice within the service. 

· Utilises research skills for audit, policy and service development and research. 

· Proposes and implements policy changes within the area served by the service.

KEY DUTIES & RESPONSIBILITIES

Clinical: 

Provides specialist psychological assessments of clients within a personality disorder treatment and rehabilitation service based upon the appropriate use, interpretation and integration of complex data from a variety of sources including psychological and neuropsychological tests, self-report measures, rating scales, direct and indirect structured observations and semi-structured interviews with clients, family members and others involved in the client’s care.

Formulates and implements plans for the formal psychological treatment and/or management of a client’s mental and emotional problems. In particular, focuses on challenges with relational difficulties and emotional regulation as well identifying repeating patterns of crisis. Provides advice on ways of altering these, based upon an appropriate conceptual framework of the client’s problems, and employs methods based upon evidence of efficacy.

Takes responsibility for implementing a range of psychological interventions for individuals, carers, families and groups - adjusting and refining psychological formulations drawing upon different explanatory models and maintaining a number of provisional hypotheses. 

Within the context of DBT as a primary model of care, evaluates and makes decisions about treatment options taking into account both theoretical and therapeutic models and highly complex factors concerning historical and developmental processes that have shaped the individual, family or group.

Takes responsibility for supplying a systemic understanding of severe and complex mental health problems where particular relationships or factors provoke repeated crises. Identifies and addresses factors leading to the team having difficulty in maintaining a consistent approach with individual clients

Provides consultation, based upon a conceptual framework of clients’ problem, on relevant ways of engaging and relating and appropriate, evidence-based behaviour-modification strategies.

Provides specialist psychological advice and guidance to other professionals contributing directly to clients’ formulation, diagnosis and treatment plan, eg:  psychological management of co-morbid symptoms and deliberate self-harm.

Ensures that all members of the treating team have access to a psychologically based framework for understanding and care of clients of the service, through the provision of advice and consultation and the dissemination of psychological research and theory.

Undertakes risk assessment and risk management for individual clients and provides advice to other professions on psychological aspects of risk assessment and risk management.

Liaises with carers and families.  Organises and provides family work interventions as appropriate.

Communicates in a skilled and sensitive manner, both to internal and external professionals, information concerning the assessment, formulation and treatment plans of clients and monitors progress using relevant psychometric and other measures.

Leads the DBT consult and provides expertise, advice and support to facilitate the effective and appropriate provision of psychological care by all members of the treatment team.

Deals appropriately with the intense emotional atmosphere surrounding therapy contacts which may be highly distressing on a daily basis and works with frequent intense concentration for the clinical sessions of assessment and therapy.

Facilitates reflective practice and debriefing (as required) in working with complex and challenging cases.

Sits in a constrained position for client therapy and extended assessment. 
Tolerates and manages occasional verbal abuse and the possibility of physical aggression. 

Policy and service development:

Leads the continual development of a high quality, responsive and accessible service including advising both service and professional management on those aspects of the service where psychological and/or organisational matters need addressing.

Human resources:

Professional leadership and management

Exercises delegated responsibility for managing the psychological resources available to the acute care mental health service, whether in the form of additional qualified and unqualified graduate psychology staff, or in the form of psychological materials employed in the assessment and treatment of service users. 

Exercises responsibility for the systematic governance of psychological practice within the acute care mental health service

Participates as appropriate in recruitment and selection; induction; supervision; appraisal; absence and disciplinary processes.  Monitors performance against individual staff performance.

Promotes good morale amongst staff and a culture of learning, development and continuous improvement where competent staff feel valued.
Clinical supervision, teaching and training

Provides clinical placements for trainee psychologists, ensuring that trainees acquire the necessary skills, competencies and experience to contribute effectively to good mental health care and contributes to the assessment and evaluation of such competencies.

Provides post-qualification training (CPD) and clinical professional supervision to Therapists, Doctors, Nurses and Life Skills Trainers in the team.

Provides specialist advice, consultation and training and clinical supervision to other members of the team for their provision of psychologically based interventions to help improve clients’ functioning.

Provides pre- and post-qualification teaching of clinical and/or counselling psychology as appropriate.

In common with all Psychologists, receives regular clinical supervision in accordance with good practice guideline and maintains registration with the BPS and HCPC.

Research and development activity

Takes the psychology lead, as a senior clinician, in the evaluation, monitoring and development of the team’s operational policies, through the deployment of professional skills in research, service evaluation and audit.  Ensures incorporation of psychological frameworks for understanding and provision of high quality care.
Utilises theory, evidence-based literature and research to support evidence based practice in individual work and work with other team members.

Initiates project management, including complex audit and service evaluation, with colleagues within and across the service to help develop and improve services to clients and their families.

Undertakes a research and development programme and contributes to academic publications. Develops relationships with local academic institutions and research facilities as well as providing research advice to other staff undertaking research as a major job responsibility.

Information technology

Utilises appropriate information technology as required including relevant use of a bespoke electronic care record system, excel, SPSS and other tools in service audit.

General

Ensures the development, maintenance and dissemination of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes.

Ensures the development and articulation of best practice in psychology within the service area and contribute across the service by exercising the skills of a reflexive and reflective scientist practitioner.  Takes part in regular professional supervision and appraisal and maintains an active engagement with current developments in the field of clinical psychology and related disciplines.

Maintains and promulgates the highest standards of clinical record keeping including electronic data entry and recording, report writing.  Exercises responsbile professional self-governance in accordance with professional codes of practice of the British Psychological Society and Trust policies and procedures.

Maintains up to date knowledge of legislation, national and local policies and issues in relation to both the specific client group and mental health.
Carries out other duties commensurate with scale and grade as appropriate.
KEY RELATIONSHIPS

Manages Psychological Therapists within the team as required. Liaises with other team members, statutory services and members of other agencies responsible for a client’s care.
STAFFING AND FINANCIAL RESPONSIBILITIES

Staff Leadership and Management
Provides effective leadership and management to staff that promotes high performance standards both individually and as a team, in the achievement of the Organisation’s objectives and priorities.  

The Organisation’s and individual unit’s success is dependent on all managers ensuring the existing areas of good employment practice are universally embedded within the organisation.  All managers and senior staff:

· Understand the Organisation’s values and key priorities.
· Translate these into key priorities for their Unit and Team.
· Ensure clarity and effectiveness in developing and designing roles.
· Promote an effective team ethos.
· Complete Annual Appraisals for all your staff that reflect these priorities.
· Ensure staff have access to appropriate training and development.
· Communicate regularly through meetings with teams and individuals.
· Provide opportunity for two-way feedback.
· Value and treat your team equally.
· Ensure management of staff is consistent with the Organisation’s HR Policies to the achievement of equality, equity and optimum performance.

· Support the organisation to use all resources effectively, minimise voids and support accurate costing of placements whilst, at the same time, ensuring value for money, effective recovery focussed interventions and the highest standards of care.
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